
Student Grievance Policy/Procedures 
Bevill State Community College recognizes that in order to efficiently and effectively carry out its mission, students must feel 
confident that any valid complaint or grievance a student may make concerning the College will be promptly addressed by 
the appropriate authorities. Any student who has a grievance against a member of the Bevill State Community College 
faculty, staff, or administration concerning any form of race discrimination (Title VI, Civil Rights Act of 1964), sex 
discrimination (Title IX of the Educational Amendments of 1972), violation of the rights of the disabled (Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990) should follow the Grievance Procedures and 
Resolution of Harassment and Discrimination Complaints Against Employees policy. 

Any student who has a grievance against another student should make a written complaint to the Director of Student 
Services to be handled according to the Procedure for bringing a Charge of Non-Academic Misconduct Against a Student 
process found in the Student Handbook. 

REFERENCE: 

Title VI of the Civil Rights Act of 1964, “No person in the United States shall on the grounds of race, color, or national origin, 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or activity 
receiving federal financial assistance.” Title IX of the Educational Amendments of 1972, “No person in the United States shall 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education program 
or activity receiving federal financial assistance.” Section 504 of the Rehabilitation Act of 1973 as amended in 1974, “No 
otherwise qualified handicapped individual in the United States, as defined in Section 706 (6) of this title, shall solely by 
reason of his/her handicap, be excluded from participation in, be denied the benefits of, or be subjected to discrimination 
under any program or activity receiving federal financial assistance.” The Americans with Disabilities Act of 1990, “No 
covered entity shall discriminate against a qualified individual with a disability because of the disability of such individual in 
regard to job application procedures, the hiring, advancement, or discharge of employees, employee compensation, job 
training, and other semesters, conditions, and privileges of employment. No qualified individual with a disability shall, by 
reason of such disability, be excluded from the participation in, be denied the benefits of, or be subjected to discrimination 
by a department, agency, special purpose district, or other instrumentality of a State or a local government. No individual 
shall be discriminated against on the basis of disability in the full and equal enjoyment of goods, services, facilities, 
privileges, advantages, and accommodations of any place of public accommodation...shall ensure that interstate and 
intrastate telecommunications relay services are available...to hearing-impaired and speech-impaired individuals in the 
United States.” 
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